Rainy River District School Board
SCHOOL BULLYING PREVENTION AND INTERVENTION PLAN (BPIP)

., School Name: Mine Centre School Year 2021-2022

This plan is to be completed in conjunction with the BPIP guide found at: www.rrdsb.com/safeschools
Safe Schools Committee Members:

Principal: _ Parent(s): Alexa Wideman, Becca
Mosbeck, Carmen Jones,
Anna Pemchuk Carol MacLean
Teacher(s): Rebecca MacLean Student(s) (secondary ontyy:
Non-teaching staff: ~ Sara DeGagne, Dana Allen Community partner(s):  Becky Kingbird & Shana
Windigo
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g“m Rainy River District School Board
1l . H SCHOOL BULLYING PREVENTION AND INTERVENTION PLAN (BPIP)

STEP TWO: Creating/Revising the Plan
1. -'P'rograms, Ini_tia'tives-and Curri'cular.:Connectio'n_s:

: Note Our school currently 1mplements or will 1mplement the followmg bulilying preventlon and intervention educatlon programs and
activities that focus on developing healthy relationships and providing leadership opportunities for our students: )

Seven Grandfather Teachings, smudging, putting down tobacco, Social and Emotional teaching, Star
Thunderbird Assemblies, Outdoor Edtication, teaching calming techniques and self regulation, Me Moves,
‘positive office referrals, tree of frlendshlp, extra curricular sports.and clubs- sewing club, Lego club, teaching
an attitude of gratitude; School Spirit Days, Bullying Intervention and Prevention week, Day of Pink, Orange .
Shirt Day, National Day for Truth and Reconciliation, etc.

72 Trammg Opgortumtles for Staff:

Members of our schoo! communlty will receive training- (| e, bullymg preven‘uon eqmty and inclusive education) through
v Staff meetings, School Council meetings :
v Board pr ofessional development workshops

' v Other: School Support Services referrals for individual needs.
'/ Safeschools reporting. t:ammg done at first staff meeting of the year.

-3, Leadershlg

" Take advantage of Ieadershlp opportunities
-+ Be'leaders in their classrooms, schools, and communities through safe, 1ncluslve respectful and acceptmg
behavior. : :
* Treat each other respectfully
* Refuse to bully others . -
* Refuse to let others be bullied : _
L Refuse to watch, laugh ot join in when someone is bemg bulhed :
+ Include éveryone in play, especially those who are oﬂen left out

* Report bullying to an‘adult

Students: -
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Lend student voice and leadership through regular and consisten dialogue with student body.
Smudge when they need to,

Staff: * . Know the Board’s Safe Schools Policy and Bullying'Prevention and Intervention Procedure
& Provide leadership opportunities for students
s - Closely supervise students in all areas of the school and school grounds

= ‘Watch for signs of bullying and stop it when it happens

* Respond quickly and sensitively to bullying reports (Affirm, Ask, Assess, Act)

» Take seriously parents” concems about bullying incidents

* - Assign consequences for bullying

* Teach students our procedures for reportmg incidents of bullying -

*  Provide a safe environment for students who report bullying (protection from retahatmn)
* Treat others respéctfully

* - Model positive ways of getting along with others

; o h - e .Integrate Character in-Action programming within the curticulum

i i

the o Dlscuss Commumty, Culture and Caring goals and progress at each staff meetmg

Trammg in Safe school reporting requirements with regards to bullying
_ Safe schools module: Bullying: Recognition & Response

Integrate the Commonsense org curriculum materials into classroom teachmg and learning.

 Parents/ & Model positive ways of getting along with others :
COMunity:' .l _Help their son/daughter find ways to express anger that do not mvolve hurting othels physically or emotionally
S + Teach problem solving skills :
~» Inform school staff if their child tells them about a bullying incident
.+ “Support the school’s bullymg-preventlon efforts - '
"+ Help their son/daughter understand the value of accepting.and: celebratmg individual dlfferences
“"s Bealert to signs thei child is being bullied or may be bullymg others and inform the school

S Become involved in School Council
-Other:Q . Participate in school based activities

Participate in regular conversations and dialogue with the principal and classroom teachels
4. Communlt Connections/Resources; : - -

] Invntmg Eldels and’ commumty members to the school (in person or v1rtua!ly) to share Seven Grandfather teachings and to lead cuItural
teachings in the school and at the community. Offer smudging and putting down of Asemaa as restorative and preventative practises.

Counselling thlough KRRFCS; virtual progiamming through KRRFC, Partnership with NWHU, Weechi-it-te-win Fan‘nly Services, Fort B

Frances. Tribal Area Health Selvmes -Seine RlVBl and N1g1goon51munkannmg Education Counsellors.

5. The school Code of Conduct and the School Handbook have been revuewed and updated to address bullying
and reﬂect core va!ues and expectat]ons B Yes EI No ' -

6 When developlng supervision plans, conS|derat'10n has been made to address bullying where and when it
happens as identified- through scheol climate surveys and other feedback. XYes [ No

7.' Resg:onding[' Reporting:

-When responding fo a bullying incident, our school staff uses a progressive discipline approach. Strategies may range from early g
intervention to more intensive intervention in cases of persistent bullying, with possible refetral to Board personnel and/or community or
1 social service agencies. Severe instances of bullymg will trigger Safe School Rep01 ting and consequences. Pleave see Policy 4.1 6 Safe
Schools , Appendix B : :
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STEP FOUR: Monitor/Reflect
Timelines Who How

**Our BPIP will be reviewed annually and posted on-our school website by June 302 for implementation the
following school year.
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